Questions for Potential Employers
Supervision & Clinical Support
· Who provides clinical supervision, and how often?  Is it considered a benefit?
· Is supervision individual, group, or both?
· How accessible is the supervisor for crisis consults?
· Is documentation reviewed regularly?
Compensation & Financial Transparency
· Would I be W-2 or 1099?  Do I need to my own malpractice insurance?
· How am I paid — hourly, per session, percentage split?
· Are admin hours paid? How many?  Is documentation time compensated? 
· Are there productivity expectations tied to pay?
· How are no-shows handled financially?
Caseload & Productivity Expectations
· What is the expected weekly clinical hour minimum?
· How long does it typically take to build a full caseload?
· Is there marketing support?  Are there referral guarantees?
· What populations will I primarily see?  Can I specialize?
Training & Professional Growth
· Is there onboard training?
· Are professional trainings or CEUs provided?
· Are there opportunities to co-facilitate groups?
· Is there support for specialization training and practice (EMDR, EFT, etc.)?
Documentation & Compliance
· What EHR system is used?
· How are technology and AI used?
· What are documentation turnaround expectations?
· Are there chart audits?  What happens if documentation or billing errors occur?
· What support is provided for insurance/Medicaid documentation?
Culture & Environment
· How would you describe the culture?  How is burnout addressed?
· How do clinicians support each other?  How do you handle conflicts between clinicians?
· How do you define employee success?  What happens if I’m struggling clinically?
Schedule & Flexibility
· Am I expected to work evenings or weekends?
· Do I control my schedule, appointment scheduling, and changes)?
· What is your cancellation policy and do I get paid if a client pays a cancelation fee?
· Is there PTO or paid holidays?  Are other benefits available?
Business Stability
· How long has the practice been in business?
· Is the practice growing?  Are there plans for expansion?
· How many clinicians are currently employed? How is insurance reimbursement handled?
Good fit questions
· What kind of clinician is a good fit here?
· What values are most important to your leadership team?
· How do you handle feedback from interns?
